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I first, I second, I third....

Sound familiar?

And the question arises... is it an echo? Or an attitude?

Nothing more, nothing less, it is a lack of control of the EGO = I

The insecurity or wanting to “be”, without adopting a rational attitude.
Often, the shortcomings that the individual perceives during his life in a conscious or subconscious way, motivates him to develop “defense mechanisms” to relieve his frustration.
Service Institutions emerge as primary consequence of the individual´s need to perform as an active part of a group. It is there, where he attends to achieve his primary objective: His “Realization”... And it should come with the “added value” of the recognition.... and if this becomes public, all the better! For the EGO.

THE FIRST ACHIEVEMENTS.-

In pursuit of the goal, consciously or not, the “member of the service group” will find the way to participate, searching for the opportunity of being summoned. At heart, his internal motivation will be present.  
When accepting to be an active member of the group or service organization, possibly within his immediate environment, or as far as he can achieve progress, will have the status of: “Server by vocation”, which will mean his first achievement.
“ON THE WAY”....

What happens in the “encounter with the experience to serve?”

When entering the institution, he assumes that he is part of an organization where there are “steps and rules” to follow and comply. 

He often stops to observe the structure of the service being and in other cases, receives, requests or he “self-cares” to act. 

*The I, acting rationally, is very positive for the service institutions; for this, the participant must have “unleashed his inner knots”. 

INJURIES CAUSED ON THE WAY

In “the task of service” he finds quality and quantity in the actions of the other members, then there is what can be interpreted as “competition” and... once again, he feels discomfort in his EGO. This experience occurs at the conscious level and at other levels of consciousness.
What else happens?

He realizes that there are other persons who want the same, living in “parallel” and... if the member of the group or of the organization, HAS NOT achieved his rightful place following the necessary and correct steps, guided by logic, respect, ethics, etc... he begins to make mistakes, hurting, trampling, suffering himself and causing pain to others.

Summarizing, if he does not achieve his primary objective in the institutional service field, his EGO goes out of control and he feels with the right to demand for recognition in anyway. If he does not receive it, his frustration grows and many times it can happen that he decides to... “resent” or in extreme cases to “Retire of the service”.
“OMISSIONS AND FORGETFULLNESS” ARE ALWAYS VOLUNTARY?

When the time comes to deliver or receive the recognitions or gratitude that the participants belive they deserve, many variables are involved; the emotional ones among others. And generally who falls in omissions, does it WITHOUT REASONING nor considering the consequences on the feeling or sensibility of the other people.

When being aware, he may react with anger or feelings of guilt or loss.
*What happens if he begins to receive the recognition he was expecting from his peers and from other persons?

His EGO begins to grow, gains strength, finds “the way” to solve his “shortcomings” and his “weaknesses”, he begins to feel well and will develop his potential of REAL performer of “actions by vocation”, serving the most vulnerable.
Service institutions have in essence, the most conducted land for the realization of the individual working for his peers.

Therefore, it is VERY important to feel good about yourself and with ALL the environment without losing sight of the I = EGO.

It is necessary to make a good faith effort to the successful accomplishment of the noblest thing that exists in the act of SERVING others, with the satisfaction of giving, without expecting a reward.
TO REASON is the key, to act maturely and with conscience, is recommended. 
Let us help to strengthen our service institutions, because TOGETHER, wherever the effort is given, better results will be achieved.

“Human, help your brother”!

